BOARD OF ETHICS VOLUME 7, ISSUE 4 AUGUST 2022

AND GOVERNMENT
I ACCOUNTABILITY
\\\

,J‘ N\ @
2, R \\\\\\\\\\ w °
T OF CO t t
€s8age 1rom tne virector
The importance of an ethics ownership at every level in an  cal journeys. One such ap-
and compliance program goes  agency and the government. proach is our online learning
far beyond helping to prevent  Since 2012, BEGA has taken management system, which
and detect misconduct, which  great pride in serving as the offers on-demand ethics
is very important to the Dis- Distict’s ethics and compli- trainings.
INSIDE trict government. It encom-

THIS ISSUE:

Director’s |
Message

Upcoming 1
Events

New and 2
Notable

Enforcement 2
Updates

Ethicsinthe 3
News

State and 3
Local Ethics

In the Mirror 3

Ask BEGA 4

passes much more than that
by helping us to recognize
and avoid unwanted risks to
the government and its repu-
tation, and promoting collab-
oration which fosters ethical

agency cultures.

The ethics program is re-
sponsible for increasing
awareness of the ethics rules,
advising employees who have
questions, investigating and
responding to suspected mis-
conduct, and contributing to
an agency’s culture. It must
also drive accountability and

Ashley D. Cooks
Director of Government Ethics

ance program and as a model
for individual agency pro-
grams. We are in the process
of implementing new ideas
and approaches that will as-
sist employees on their ethi-

Upcoming Events

General Ethics Training
September 14,2022 - | pm
October 12,2022 - | pm

Register for Ethics Training

Hatch Act Training
September 6, 2022 - | pm
Date - time

Register for Hatch Act Training

We will only succeed as a
government when our values
and commitment to ethics
help us determine and shape
our strategies and guide the
way we go about achieving

our goals.

Ethics Counselor
Brown Bag
August 29, 2022 - | pm

Comprehensive Code of
Conduct

September 26, 2022 - | pm
DC One Fund


https://bega-console.lrn.com/
https://bega-console.lrn.com/
https://bega.dc.gov/page/2022-ethics-training-schedule
https://bega.dc.gov/publication/hatch-act-training

New and Notable

¢ BEGA’s annual Ethics
Week will be held in
October. We will have
several days of program-
ming on the theme of
“Ethics in Practice.” BE-
GA’s Office of Govern-
ment Ethics and Office of
Open Government will be
on hand to present along
with several guest speak-
ers. We are planning
some fun sessions, includ-
ing some optional in-
person activities. Look
for an invitation and de-
tailed itinerary coming
soon. We hope to see
you there.

¢ BEGA is in the process of
reviewing the District’s
Code of Conduct and
plans to propose a Com-
prehensive Code of
Conduct that consoli-
dates the District’s ethics
laws and standardizes the
rules between the legisla-
tive and executive branch-
es. Join the Office of
Government Ethics for
our next Ethics Counse-
lor Brown Bag on August
29th to learn more about
BEGA’s proposals for
changes to the District’s
ethics rules.

Enforcement Updales

22-0040P In re Y. Owens

The Director of Government
Ethics issued a $1,500 ministe-
rial fine for violations of DPM
§ 1808.1, which provides that a
District employee has a duty
to protect and conserve gov-
ernment property and shall
not use that property, or allow
its use, for other than author-
ized purposes. The matter
involved allegations that the
Respondent used a District-
issued purchase card to pur-
chase personal gifts for an
employee. The fine was issued
after an informal hearing be-
fore the Director of Govern-
ment Ethics. You can read the
Ministerial Fine Order here.

ETHICALLY SPEAKING

19-001IF In re J. Sumner

The Board approved a negoti-
ated disposition in this matter
stemming from Respondent’s
failure to submit a full and
complete financial disclosure
statement in violation of D.C.
Official Code § 1-1162.24(a)
(1). Respondent failed to dis-
close outside business inter-
ests and income on his 2017
Public Financial Disclosure
Report. Respondent agreed to
a $750 fine and to amend his
2017 Public Financial Disclo-
sure Statement. You can read
the approved negotiated dispo-
sition here.

¢ Welcome London Green!
London Greene joined
BEGA in July as a Human
Resources Specialist. Ms.
Green has || years of
human resources and
office support experience
She obtained her master’s
degree in Human Re-
sources Management in
May 2019. A native
Washingtonian, Ms.
Greene enjoys spending
time with family and
friends and shopping.

Complaint Summary

On August 8, 2022, BEGA
published the Quarterly Com-
plaint Summary Report for the
Third Quarter of FY2022,
ending June 30, 2022. The
Complaint Summary provides
details on the status of com-
plaints of violations of the
District’s Code of Conduct.
You can read the complaint
summary here.


https://bega.dc.gov/sites/bega/files/publication/attachments/19-0011F%20In%20re%20J.%20Sumner%20Negotiated%20Disposition%20%28002%29_Redacted%20signed.pdf
https://bega.dc.gov/sites/bega/files/publication/attachments/22-0040P%20In%20re%20Yeolman%20Owens%20Ministerial%20Fine%20Order.final_Redacted.pdf
https://bega.dc.gov/sites/bega/files/publication/attachments/BEGA%20Quarterly%20Complaint%20Summary%20Report%20FY2022%20Third%20Quarter.Final_.pdf
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Ethics i the News

AZTII
VOTE

The U.S. Office of Special Counsel
(OSC) recently announced settle-
ment agreements with four federal
employees who violated the Hatch
Act. The Hatch Act prohibits cer-
tain political activity by federal em-

ployees, including engaging in politi-
cal activity while on duty or while
waring a uniform or official insignia.

A Defense Intelligence Employee
agreed to a three-day unpaid sus-
pension for posting |2 partisan po-
litical Facebook messages while at
work.

A Department of Veterans Affairs
employee won election in 2021 as a
township commissioner in Pennsyl-
vania, a partisan political office.
Although the employee did not
actively campaign for election, her
candidacy violated the Hatch Act

State and Local Ethics

Individuals who violate the City of
Chicago’s ethics ordinance may see
higher fines if they are subject to an
enforcement action. The Chicago
City Council unanimously approved
a package of ethics reforms on July
20, 2022 that would raise the maxi-
mum fine for violating the city’s
ethics ordinance from $5,000 to
$20,000 per violation, with the
option for the Board of Ethics to

impose a fine equal to the financial
benefit that the city official or em-
ployee realized from the violation, if
higher.

In addition to the increased fines,
the measure expands the definition
of companies who do business with
the city to add companies that con-
tract with the Chicago Transit Au-
thority, Chicago Public Schools, and
Chicago Housing Authority. It also

Inside the Mirror

Not everything that exists is a natu-
ral object. Our knowledge of the
world is not confined to things we
can physically touch and feel. For
example, the concept of good.
While it may seem odd to suggest
that good does not exist outside of
our minds, all beings with this capa-
bility have a consensus, albeit a
large spectrum, on what is good.

This experience is unique to beings
that have the capability to have
“feelings” or “emotions”. To date,
it's been found that humans have up
to twenty-seven emotions such as
happiness, sadness, and fear. Indi-
vidually, the goal is to personally
evaluate these and create a system
in which we feel good and create
good without harming others.

and she received a formal letter of rep-
rimand.

Two Postal Service employees also
reached agreements with the OSC.
One letter carrier in Alaska agreed to a
21-day unpaid suspension for wearing a
campaign hat while delivering mail in
May 2019. Another letter carrier in
California resigned and agreed to a one-
year debarment from federal employ-
ment for intentionally removing and
discarding 66 pieces of partisan political
mail.

Read more about the OSC settlements
here and here.

expands the rules against nepotism
to cover domestic partners or rela-
tives and prohibit hiring of relatives
of city officials.

The ethics reforms are intended to
address longstanding public corrup-
tion issues in Chicago that have
resulted in the conviction of 37
members of the Chicago City
Council since 1969.

You can read more here.

You, as a human being,
have a unique capability
and opportunity to
create something that
would not otherwise
exist and that we will
always remember.
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https://osc.gov/News/Pages/21-08-Discipline-Hatch-Act.aspx
https://osc.gov/News/Pages/21-12-USPS-Employee-Suspended-Hatch-Act.aspx
https://news.wttw.com/2022/07/20/chicago-city-council-unanimously-passes-ethics-overhaul-boosts-fines-20k

Board of Ethics and
Government Accountability

Office of Government Ethics
441 4th Street, NW

Suite 830 South
Washington, DC 20001
Phone: 202-481-341 |

Email: bega@dc.gov
Website: bega.dc.gov

Ask BEGA

Is my Outside Employment/Activity
Ethical?

The Code of Conduct permits District
employees to engage in outside employ-
ment and activities as long as it does not
create a financial conflict of interest and
the outside employment/activity is com-
patible with government service. Section
1807.1 of the District Personnel Manual
describes 9 different activities that are
not compatible with government employ-
ment. They include prohibitions against:
I) outside activity that interferes with
your District government job; 2) using
government time or resources for out-
side activity; 3) ordering or asking subor-
dinates to perform tasks unrelated to
District government work; 4) maintaining
a financial interest in or serving as an
officer of an outside organization if you
may have to take action regarding the
outside entity; 5) outside activity that

Ashley D. Cooks, Director of Government Ethics

Rashee Raj, General Counsel

Asia Stewart-Mitchell, Supervisory Attorney for Advice

and Education

Maurice Echols, Attorney Advisor

Millicent Jones, Attorney Advisor

Lynn Tran, Senior Attorney Advisor to BEGA’s Board

us at:

bega@dc.gov.

capitalizes on official District title; 6)
divulging unauthorized public govern-
ment information; 7) activity that
impairs your mental or physical ca-
pacity to do your District job; 8)
serving as a representa-
y tive in a matter before
= the District; and, 9)
engaging in outside
activity that is illegal.

If your outside employ-
ment involves teaching, writing or
speaking, avoid sharing any official,
non-public information and make sure
the subject matter upon which you
are sharing is not substantially devot-
ed to your official government duties,
responsibilities or information ob-
tained from your government em-
ployment.

For more information about BEGA you can find

* * X
|
|
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To subscribe to this newsletter, email us at

Employees with their business may
not represent their outside business
before the District. This includes
making applications, negotiating terms
and signing contracts or other paper-
work. In order to ethically obtain
contracting and consulting opportuni-
ties with the District, employees must
engage a third-party intermediary to
represent the business.

Finally, DC Official Code § I-1162.23
(2) prohibits employees from taking
action at their jobs that will have a
direct and predictable effect on their
finances. Make sure that your official
actions do not impact your personal
finances, your business’s finances or
the finances of anyone closely affiliat-
ed to you.

Contact OGE at bega@dc.gov. for
advice on your outside employment.


https://www.facebook.com/DCBEGA1
https://twitter.com/dcbega
https://bega.dc.gov/
https://www.youtube.com/channel/UCZs79Q8wfzqgPauGQfpXgSg?view_as=subscriber

